Field Visit
Introduction

Field visit, as a training method, provides a dynamic environment near to or within the scenes of
real action for learners to be a part of. It is a training method in which opportunities are provided to the
learners to visit organizations, shop-floors, fields, community sites or villages, with a view to be a part of,
observe, and collect information to reflect, analyze and learn. The learners use the experience
undergone by them for learning during and after the visit, which stimulate thinking and triggers the
process of continued learning.

Where can Field visit be used:

¢ To establish familiarity with work culture, work practices, work conditions, constraints etc., in
organizations.

e To assure the practicality of new ideas. This in turn can generate thoughts on the aspects to be
considered for implementation of these ideas. These ideas could be useful to both the trainees
and the host organizations.

* Tosecure first hand information from experienced people about the job, organization etc.,

¢ To develop skills for managing uncertainties.

e Tochallenge pre-conceived views/ perceptions.

¢ By host organization for problem solving.

¢ To sensitise learners to the ground realities as existing especially, when using field visit fo:
training in the areas of health, education, rural development etc.,

e In rural areas field visits could be used to generate a sense of caring for the poor, ownership by
them to solutions possible, develop their decision — making skills, cooperative spirit etc., and the
potential is enormous.

A few questions may be worth considering when using the field visits in various slots in a training
course as depicted above

l. Field visit is slotted towards the end of the course. Few questions for consideration in this
situation could be

o Have opportunities been provided for collection, analysis of data, finalization of the

report etc during the field visit? This would be necessary for achievement of the
objectives set.

o Are any reports.or projects etc., required to be submitted by the trainees and if so are
they individual work or group work? Further, are the reports etc., required to be
presented in plenary?

o Willit be necessary to follow up the field visit with some theoretical classes?
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If the answer to the above is in the affirmative, the trip could be scheduled towards the
middle of the training course as in the alternative. Here the questions to be considered
would be

How is the intense experience of the field visit proposed to be sustained during the rest of
the course?

Can it be ensured by including highly participative methods during the later stages of the
course?

Another (third) alternative way of scheduling the field visit is to do it intermittently during
the training course. Here the considerations could be

Whether or not there would be too much and too frequent change in the training
environment?

The entire course is in the form of a filed visit with other training methods included along
with the field visit. Here the consideration would be

The uncertainly of the methods that need be used alongside the field visit to draw out the
learning points. This is because the outcomes of the field visit as it progresses itself would be quite
unpredictable. Suitable training methods then will need to be used instantaneously to tap the
potential for learning of these opportunities.

How to use field visits

o

Steps for implementation of field visit depend upon the objective for which field visit is
being used, its timing in the training design, location, size

After the field visit

O O O O

Ensure processing of information and report writing where necessary.

Draw out learning points.

Allow trainees to share the experience during the field visit to help them come out.
Thank all the persons and organization involved with the trip.

Advantages of field visit

Ground realities of the learning environment increase trust in the learning tremendously.
As learning is in near job related situations more effective transfer of learning is also
ensured as compared to other methods.

This method can contribute equally towards learning by trainees and the host organization
thus benefiting both.

Scope for unintended learning is very high and can be tapped for further learning.

Trainee participation and involvement is of very high degree. Helps in group building.
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